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                      Written Statement of Main Terms & Conditions

                      Of Employment Particulars
Part 1:

Full Name of Employee                                                                             

Began Employment with SECUREVENTS LTD
Part 2:


Your Previous Employment with                                                                    
Counts as part of your period of continuous
Employment which therefore began  

Part 3:


You are employed as a ……
Part 4:

You are required/permitted to work at the 
Following places 
Part 5:


Your pay will be
Part 6:


You will be paid 
Part 7:


Your hours of work are
Part 8:


Your holiday entitlement is 
Part 9:

Particulars of any terms & conditions relating 

to Incapacity to work due to sickness or injury 

Including any provision for sick pay, Can be found 

Part 10:

Particulars of any terms & conditions relating 

to pensions & pension schemes, Can be found 

Part 11:

Particulars of the amount of notice for termination

of your employment you are entitled to receive

and are required to give, Are given
Part 12:

Your employment as a sub contractor is temporary
and is subject to part 11 above, and is expected to 

continue for as long as the client needs.
Part 13:

Details of all company policies of which are clearly

Identified for you to follow can be found 
Part 14:


The disciplinary and dismissal procedure which
applies to you can be found 

Part 15:

If you are dissatisfied with any disciplinary or

dismissal procedure which affects you, or you have

a grievance about your employment you should

apply in the first instance to 

Part 16:


The agreed rate of pay for Bank Holidays from the

16th of January 2010 will be….
Part 1:

I acknowledge that the ‘Man of the Match bonus scheme’ will take effect from the 31st Of January2010. It is agreed that a bonus of £10 will be given to an employee demonstrating outstanding match day conduct and the decision will be made unbiasley by the managing director upon reports he receives after the event has concluded. The ‘Man of the Match bonus scheme’ will only come in effect during Luton FC home games. The winner will be acknowledged on the company website for all employee’s to view.
I understand everything that has been outlined, in this ‘Statement of Employers Particulars Form’ and will adhere to Secure Events Limited Employment policies for the duration of our agreed employment.

Your Name: …………………………………………………….……………………………………………(Please Print)  

Please Sign Here……………………………………………………………………………………………………………
Date:      ……...../……..../…..….
Name: CHARLIE JOHN

Please Sign Here……………………………………………………………………………………………………………
Date:      ……...../……..../…..….
Charlie John

Managing Director
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Tel: +44 (0)7946377102

Email: Charlie@securevents.co.uk 
Website: www.securevents.co.uk 
27 Berberis Walk West Drayton 

mIDDLESEX lONDON UB7 7TZ

Prepare & Prevent...Secure Your Event!

Company No: 7109490

Time & a quarter











On the……...                       16/01/2010





                           Steward/Security Officer





    Steward £7.00 Per hour     -      Security Officer £9.00 Per Hour





Nationwide





Subject per schedule





On the……...                      /                          /  





Name of Company:


Address:





Fortnightly (7-14 days)





Refer to company handbook section 4.2 Holiday Entitlement





In the company handbook, section 5.0 Sickness & absence





In the company handbook, section 8.2 Termination





In the company handbook, section 8.0 Retirement





Permanent /       Temporary and expected to continue for as long as the client


                            needs.





In the company handbook section 1.0 Employment policies





In the company handbook section 7.0 disciplinary rules and grievance procedures





Charlie John Managing Director
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